
Help to pay for your childcare, with up to 30 
hours free childcare and vouchers. 

All 3 and 4 year olds, in England are entitled to free early years education, daycare, nurse4ry 
care or childcare. Rackerhayes Pre School are an approved childcare provider, so we are 
able to accept your 15 hours or 30 hours free childcare depending on your eligibility. Some 2 
year olds are also able to receive funding.  

Am I entitled to 15 hours free childcare funding? 

All 3 and 4 year old children actually receive 570 free childcare hours per year. At 
Rackerhayes Pre School we are open for 38 weeks. Which means you receive 15 hours per 
week, but you can also choose to take fewer hours or share your hours between 2 settings 
or with a childminder. 15 hours free childcare is available from the term after your child 
turns 3. Please contact us, the funding helpdesk 01392 385530 or email eyef@devon.gov.uk 

30 hours free childcare for three and four year old children. 

Some parents and children will be entitled to 30 hours free childcare. In order to claim your 
free childcare you will need to signup online. You will then provide us with your code. If 
you’ve already registered, you can sign in to your childcare account. If you haven’t 
registered you will need your personal tax account details.  

30 hours free childcare eligibility 

30 hours free childcare is normally available if you (and your partner) are: In work – or 
getting parental leave, sick leave or annual leave, each parent is earning at least the 
National Minimum Wage or Living Wage for 16 hours a week. This earnings limit doesn’t 
apply if you’re self employed and started your business less than 12 months ago.  

You can claim 30 hours free childcare at the same time as claiming universal credit, tax 
credits or childcare vouchers. If you are unable to work you may still be eligible if your 
partner is working, and you get incapacity benefit, severe disablement allowance, carers 
allowance or Employment and support allowance.  

How to Apply for 30 hours free childcare 

There are a few details you will need before applying these are your, national insurance 
number and Unique Taxpayer Reference (UTR), if you’re self-employed. It usually takes 20 
minutes to apply for your 30 hours free childcare. You may find out if you’re eligible straight 
away, but it can take up to 7 days.  
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Free Childcare for two year olds 

Some 2 year olds are also entitled to free childcare funding, if you are in receipt of certain 
benefits such as: Income Support, income based job seekers allowance, income related 
employment and support allowance, universal credit (if your income is less than £15400 per 
year), tax credits (if you have an income under £16190), state pension, support through 
immigration and asylum act, the working tax credit.  

There are a number of other ways your two year old child can receive free childcare funding 
for example if they are looked after by the local council, have special educational needs, in 
receipt of disability living allowance or are under a special guardianship order. This can 
really help with daycare costs for 2 year olds and Rackerhayes Pre Schoolcan accept all 
forms of funding as an approved childcare provider. For more information or to check your 
eligibility call 0345 155 1013 or the DCC Citizen Portal www.devon.gov.uk/2yearoldfunding 

Childcare Vouchers 

How do Childcare Vouchers work and what are childcare vouchers? 

Childcare vouchers are an employee benefit that many businesses offer to their staff. It 
means that the employer can pay for the childcare and take the costs from the gross wages 
of the employee. This means that you save the tax and national insurance on your childcare 
costs. This scheme gives working parents a valuable discount on their childcare costs. A 
childcare voucher scheme will typically save parents in excess of £900 per year, for a basic 
rate taxpayer, and over £600 for a higher rate tax payer. This can be a real help paying for 
childcare. Please speak to your employer for more information.  

What is salary sacrifice and how does salary sacrifice work with childcare costs? 

When we are paid a salary we earn our money and then pay tax and national insurance. By 
having a salary sacrifice scheme your employer will effectively pay you slightly less and then 
pay the nursery direct. Because you have been paid slightly less you pay less tax and 
national insurance and so actually end up with more net income after childcare costs.  

Childcare voucher example calculation 

If you earn £25,000 per year and you wanted to take the maximum advantage of the 
childcare vouchers you would see a salary reducation to £22,084. However, your employer 
will pay £2916 worth of childcare costs and you would be taxed on £22,084 not on £25000. 
So the savings are significant.  

How do you claim or apply for your childcare vouchers? 

Your employer will need to sign up to a voucher scheme such as Edenred, Busy Bees, Fideliti, 
sedexo, computershare or kiddl. There are of course other schemes available. All the 
schemes work in a very similar way and Rackerhayes Pre School can register to receive 
childcare vouchers if we haven’t already done so. You will normally need to complete an 
agreement with your employer to take advantaged of childcare vouchers. Don’t forget that 
mums or dads are eligible to apply for childcare vouchers.  

http://www.devon.gov.uk/2yearoldfunding


What else do you need to know about childcare vouchers? 

Just before you receive your vouchers you should be sent a parent welcome pack explaining 
how to use your childcare vouchers and giving you all the details of who to contact uf you 
have any questions. Electronic vouchers are automatically credited to your account normally 
around the day you get paid. To pay your approved childcare provider you simply need to 
transfer the balance to us. The date you receive your vouchers is normally set by your 
employer.  

Am I eligible for childcare vouchers? 

Firstly you will need an eligible child, to receive childcare vouchers your child must be your 
child, your stepchild or a child that lives with you or that you have parental responsibility 
for.  

How do I sign up for childcare vouchers? 

Firstly, find out if your employer offers a childcare voucher scheme. If they do complete an 
agreement with them and then request the value of childcare vouchers that you need.  

What if my employer doesn’t offer a childcare voucher scheme? 

You can request that your employer offers a scheme although they are under no obligation 
to do so. Don’t forget to tell your employer that they make savings on their national 
insurance contributions too.  

Will choosing childcare vouchers have an effect on the tax credits I receive? 

If you receive the childcare part of working tax credits, which is designed to provide 
childcare support, this is likely to be affected. HMRC do have a calculator you can use to 
check.  

Can self employed people claim childcare vouchers? 

If you are working within a limited company and you pay tax and class 1 national insurance 
you are likely to get childcare vouchers. If you are self employed and do not get paid by 
PAYE then it is unlikely.  

Do I get childcare vouchers while on maternity leave? 

This is down to your individual employer and you should check directly with them . 

HMRC Helpdesk  0300 1234 097 

For further help with childcare costs please visit childcare choices website.  
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